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QUESTION FOR ORAL REPLY

QUESTION NO.: 111

Mr N Singh (IFP) to ask the Minister of Public Service and Administration:

(1) When will the next round of salary negotiations with employee’s unions begin;

(2) what measures are in place to ensure that strike action is not used as a bargaining

chip by unions in an attempt to get higher salaries for their members;

(3) have unions paid for any damages that may have been caused by their members

during previous strikes related to public servant salary negotiations; if not, why not; if

so, what harsher action will be taken if such behaviour is experienced in the future?
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REPLY

(1) The next round of salary negotiations will begin as soon as Organised Labour tables

its demands in the Public Service Coordinating Bargaining Council (PSCBC). The

State as Employer has written to Organised Labour requesting them to table their

demands in order to allow sufficient time to:

(i) Cost the demands;

(ii) Seek a mandate from the Committee of Ministers; and

(ii) Commence and conclude the wage negotiations.

(2) Government has put measures in place to minimise or prevent strike action in the

public service. These measures include (i) Multi-year budgeting and agreements,



which enable parties to plan ahead. (ii) Open communication channels with the

unions and a (iii) clear basis for negotiations. It is important to note that the last

agreement was reached without public servants embarking on a strike.

However, in terms of the dispute procedure for the public service, disputes that arise

from Collective Bargaining must be conciliated. If the Conciliation process does not

resolve the impasse, public service unions must give the State as Employer seven

(7) days’ notice with their intention to strike.

(3) No. The last strike in the public service occurred during 2010. This strike was

characterised by violence which resulted in damage to State and private property.

During this strike, there was no legal basis for the State to institute claims resulting

from strike action. Subsequent to this, the Constitutional Court (Case CCT 112/11

[2012] ZACC 13) upheld a judgement that a trade union may be held liable for riot

damage claims.

Since this ruling, government has not experienced any industrial action by the public

servants to date.


